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Collective Sectoral Contract

Under the Law of the Jordanian Labor No. 8 of 1996 and its amendments
The First party

Jordan Garments, Accessories & Textiles Exporter’s Association and the Syndicate of
Garments and Textile F a'c’t_,afi_fjerW'I_l“é" g\

The Second party
The General Trade Union of Workers in Te"xfil
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Preamble

Whereas the representatives of Jordan Garments, Accessories & Textiles Exporter’s
Association and the Syndicate of Garments and Textile Factory Owners (the First party) and
the General Trade Union of Workers in Textile Garment & Clothing Industries (the Second
party) are looking forward to ensuring the continuity of the textile and clothing sector in
supporting the Jordanian economy, improve the working conditions and conditions of workers
in this sector and build on previous collective labor contracts.

Considering the common interests of the two parties, in accordance with the laws and
regulations in force in Jordan, and as a result of the discussions between the two parties that
was facilitated as a result of their joint efforts.

With the aim of enabling working women to participate in the labor mark_et‘by ﬁrdj\ki-d:ing safe
and child-friendly sites in supportive workplaces for workers. /oy _ W\

~ The two parties have agreed on the following: ‘ ZAh N (&

Article (1): Recognition of the collective contract by both parties

A)  This contract is a collective sectoral contract between Jordan Garmel‘l‘f's‘g-,Ac_c_és_SVOries &
Textiles Exporter’s Association (JGATE), the Syndicate of Garments and Textile
Factory Owners, hereinafter referred to as (the Employer), and the General Trade Union
of Workers in Textile Garment & Clothing Industries (GTUWTGCI), hereinafter
referred to as (the Syndicate).

B) The industrial enterprises represented by the “Employer” shall have the right to
negotiate agreements - at the level of the industrial enterprise with the “Syndicate” to
regulate certain terms and conditions of employment in the workplaces, each enterprise
separately and which would improve the terms of this sectoral collective contract.

C) In the event of a conflict between this sectoral collective contract and any other contract
or agreement at the level of the industrial enterprise, the text that gives a better right to
the workers shall prevail, and the Syndicate and the Employer shall have a joint
responsibility to manage and implement this contract and achieve compliance with its

provisions.

D) This contract is binding on all existing workplaces in the apparel sector, as well as future
workplaces operating in the apparel industry.

E) In the event of the sale or transfer of business by any industrial enterprise covered under
this contract, the new purchaser or transferee shall fully guarantee the implementation
of the provisions of this contract.

F) Any collective labor contract or new agreements according to this article must be
documented and signed by the authorized representatives of the Syndicate and
Employer and deposited with the Ministry of Labor.
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Article (2): Covering the workforce.

A. This contract shall cover all workers in the spinning, weaving, and clothing industry in
accordance with the Jordanian Labor Law, without discrimination.

B. According to Paragraph (a) of this Article, the worker means: every person who
performs work in return for a wage and is subordinate to the Employer and under his
command and direction.

Article (3): Enterprises covered under this agreement.

A- The provisions of this contract shall apply to the enterprise in which the employer has
not been able to provide a suitable place for the care of children or in its surroundings,
provided that:

1 The employer shall employ a number of workers WhO have at least 15 children.
2 The age of the children should not exceed the age spemﬁed 111 the nursery school
system. _ P AL A

: 'Stlpulated 1n ‘thls contract

B- The enterprise shall be committed to one of the alteﬁhﬁﬁ '
nterprise aﬂd its branches

if the conditions stipulated in paragraph (A) are met in
together. *

Article (4): Emplover duties:

" The Employer shall: 7
| A. Prepare a suitable place in the custody of a qualified nanny or more to take care of them.
B. Employers may jointly prepare this place in one geographical area.
@5 Provide safe transportation for children who meet the conditions (back and forth) if a

nursery is provided at the workplace.

Article (5): Nursery alternatives

The alternatives to institutional nursery from which the worker has the right to choose are as
follows: '

A) That the employer contracts with one or more nurseries in multiple geographical areas.
The worker has the right to choose the appropriate nursery from the nurseries that the
employer has contracted with.

B) The worker may contract with a nursery of his choice, provided that the employer
contributes to cover the financial cost for each child in an amount of 30 dinars per

month.
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Article (6): Multiple branches of the enterprise:

Nurseries conditions shall apply to the enterprise and its branches, if any, and each productive
unit shall not be counted as an independent enterprise.

Article (7): Eliminating discrimination in emplovment and occupation.

All enterprises covered by the provisions of this agreement must commit themselves not to
exclude any female worker during the recruitment phase because of the application of nursery
conditions to them.

Article (8): Records of workers subject to the provisions of this contract

The employer must keep records showing the names of female workers to whom the provisions
of this agreement apply and their wages and provide the Syndicate with (sem1 annual reports)
every six months) with these lists or any change that occurs thereto. | o/

Article (9) Ensure the follow-up of the implementation of this contract. , T/

The Syndicate shall represent all workers covered by this contract in a- fan' arld equltabl&
manner, without discrimination between workers due to race, creed, lehgmn color natlona}

origin, sex, age, 01tlzensh1p status or disability. -~"'\\\<\

o \"
m

Article ( 10) Explratmn of the contract and 1ts duration

A) Upon expiration of the collective labor contract, the employer may not in any way
prejudice the acquired rights of the workers. :

B) This contract shall enter into force on 1/4/2023.

) This contract has been drawn up in four copies, one of whlch is to be deposited with
the Ministry of Labor.
The First Party The Second Party
The Syndicate of Garments and Textile The General Trade Union of Workers in
Factory Owners Textile Garment & Clothing Industries
- [Signed and stamped] , [Signed and stamped]

Jordan Garments, Accessories & Textiles
Exporter’s Association
[Signed and stamped]

[Stamp: The Hashemite Kingdom of Jordan- Ministry of Labor- deposited with the Ministry
under No. 2023/18 dated 16/4/2023. Number of pages: 4 pages. Certified- signed]
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